
ARTICLE 10.  PROMOTIONS, TRANSFERS 
  
A. When any vacancy or new career job is available it shall be posted on bulletin boards 

for bid for a period of two weeks. 
 
B. Employees desiring to compete for promotional, transfer or reassignment 

opportunities shall meet the minimum qualifications for the position or classification 
in which they are interested. The applicant determined by the University to be best 
qualified for open positions will be selected for those positions; however, in those 
cases where qualifications are essentially equal, departmental in-classification 
seniority will be the factor for selection. 

 
C. Disputes arising from this Article may only be reviewed through Article 23, the 

Complaint Procedure of this Agreement. 
 


