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NEW ARTICLE
 
DEFINITION, CRITERIA, AND TERMS OF SERVICE FOR APPOINTMENT
 

AND PROMOTION
 

TV. AppeiBtmeRt R&d PF91H9tiaH l)efiHitioR, Criteria, aAd Terms of Ser'liee (Relevant 
seeH9Hs fir APM 3(ig 4, 3(ig 10, aDd 360 17 1ft en:eet 6ft Jaly 1,2000)1 

A. DEFINITION 

The librarian series is used for llcademic appointees who pro\ide professional 
sen.1ees in the University libraries in support of the University's educlItional, 
research, and public service functions. These servil:cs inelude: 

1.	 selection and development ofresoUTces; 

2.	 bibliographic control of collections and their organization for use; 

3.	 refercm:e and advisory services; 

4.	 development and application of specialized information systems; 

5.	 library administration and management; and 

6.	 n:seareh where necessary or desirable in relation to the foregoing. 

B. CRITERIA 

1.	 A candidate for appointment shall have a professional background of 
eOlnpetence, knowledge, and expenence to assure suitability for appoinlmenL 
to this series. Such background will normally include a profe~sional degree 
from a library school with a program accn:dited by the American Library 
Associlllion. However, a person with uther appropriate degree(s) or equivalent 
experience in one or more fields relevant 10 library services may also bc 
appointed to thiS series. 

2.	 A eandidate for merit increase or promotion in this series shall be judged on 
the basis of the firsL ofthc following criteria, and, to the extent they are 

"l**Nolo: The RHH113er "TV," which is in existing AppendiR B. IV. eft+J:e LX MGU, 
was inadvertently omit~od if! the Marek 8, 20Qg, draft efthis new artic1e"*) 
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relevant, on one or more ofthe last three: 
a.	 professional competence and quality of service within the lihrary; 

b.	 professional activity outside the library; 

c.	 University and public service; and 

d.	 research and other creative activity. 

In the consideration of individual candidates, reasonable flexibility shall be 
exercised in weighing the comparative relevance of these criteria. 

3.	 Promotion shall be justificd by demonstrated superior professional skills and 
achievcmcnt and, in addition, demonstrated professional growth and 
accomplishment and/or the assumption of increased responsibility. The 
assumption of administrative responsibility is not a necessary condition for 
promotion. 

4.	 An explanati.on of these eriteru. is. set rorth in Article ~ Criteria for 
Appointment, Merit, Increase, Promotion, Career Status ActioD!i.2 

C. TERMS OF SERVICE 

I.	 An llppum\ment in this series may be an explicitly temporary appointment, a 
potential eareer appointment~ or a career appointment, depending on the 
eircumstances as described below. However, an initial appointment to a title 
at any rank in this series may only be II temporary appointment or a potential 
career appoinLmenl. 

2.	 A potential career appointment is distinguished from an explieitly temporary 
appointment by the fact that no definite date of lcnnination ofthe appointment 
is specified and by the fact that Lhe appointee is regarded as one who may 
qualify, after a suitable trial period and careful reYlCW, for a continuing CllTeer 
appointment. 

3.	 Potential career appointces in the librarian series arc eligible for career status, 
merit increases, and promotion through the mnks from Assistant Librarian to 

:.[ ... ·Note: This lafll:;l:Ii:tge is net Ell:Irrently included in existing Apflenl:1ix B.IV.:B. of 
the LX MOU. THO sentence is identicalte APM ~~g lO d o~[eBflt it would refer to 
the article Oft criteria ia1+le LX MOD instead of the explana-tion in ±'\PM 210 1 on 
criteria. TRis change is acceptable.**] 
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LihrllTian. Temporary appointees are eligible for merit increases on Ihe same 
bases as potential career and eareer status appointees. 

4.	 The status ofcareer appointment is achieved only after a trial period in 
potential career status. The process by which one aehieves career status is 
described subsequently. 

:1 _	 The foltov.r:ing principles and procedures shall be applied 10 appointments, 
promotions, and terminations of potential career or career appointees: 

a.	 An individual holding the mnk of Assistant Librarian and whose 
appointment is not e~plicitly temporary is considered to be in potential 
career status for the period of the appointment in this rank. During 
potential career status, the individual shall he subject to periOdIC re\iews 
ofpt::rformance, professional competence, achtevement, and promise. If, 
after sueh reviews, the appointee 15 promoted from the rank of Assist:ml 
Librarian to higher rank in this series, the individual is thereby moved to 
career status. On the other hand, an Assistant Lihrarian is subject to 
termination after due notice if, after thorough review and a reasonable 
trial period (not more than six years), he or she is not deemed worthy of 
further advancement. 

h.	 An individual whose initial appointment in this series is to the rank of 
Associate Librarian and whose appointment is not explicitly temporary is 
considered to be in pOlenlial eareer status for a trial period ofnot more 
than four years and not less than t\;l,ro years in the rank, unless promoted 
sooner to the rank ofLibnman. During potential career status, the 
individual shall be subject to periodic review ofperformance, 
professional eompetenee, achievement, and promise. The trial period ",':ill 
be brought to a close with one ofthree decisions made after appropriate 
review as specified in campus peer re\iew procedurcsJ 

: place the 
appointee in career status with the rank of Associate Lihrarian; promote 
to the rank of Librarian with eareer status; or terminate the appointment 
after due notice. 

e.	 An individual who is promoted from eareer status as an Associate 
Librarian to the rank ofLlbrarian is thereby continued in career status. 
However, there is no obligation on the part of the University to promote 
an Assoeiate Librarian to the rank of Librarian solely on the basis of years 

J[**~Jote: TAe language iR e~fisliBg AppendiJE KIV.C.:5.b. paTa:11els e,Lisliag /\PM: 
360 17 bEl), 0>(6ept fuel: tfle phrase "campus peer revie\\' ]3reeedares" in the third 
sentenee replaces the l;;ite in i\PM 380 17 13(2) to APM 210 4, whish perteifls to 
peer-reviews.**] 
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ofservice. 

d.	 An individual whose initial appointment in this series is to the rank of 
Librarian and whose appointment is not explicitly temporary is 
considered to be a potential eareer appointee for a trial period of not more 
than three year:, and not less than two years in rank. During potential 
cW'eer status, the individual shall be subject to periodic n;views of 
performance, professional competence, achievcment, and promise. The 
trial period will be brought to <l dose with one of two decisions made 
after appropriate review as specified in campus peer review procedures4 

: 

place the appointee in career status with the rank of Librarian; Or 
terminate the appointment after due notice. 

e.	 An <1ppoimee in eareer status either as an Associate Librarian or as a 
Librarian, having successfully passed the trial period of service in either 
one of the ranks or having been promoted to one of these ranks fi'om a 
lower rank, is expeeted to continue to pLTfonn the duties of the position at 
a satisfactorily high standard. Reviews orthe appointee will be 
conducted at regular intervals to detennine if a merit increase or 
promotion is indicated. If there is reason to doubt that the career 
appointee is perfonning satisfac.tonly, a review ofthc <lppOinlce to 
comcide with a regularly scheduled review will be conducted. If such a 
review does not coincide with a regularly scheduled review, a review not 
at a regu1<lT interval or an otT-cycle review will be conducted in 
accordance with established campus review procedures5

; and if this 
review results m an unfavorable evaluation, the appointee may be subject 
to termination after due notice. Otherwise, the appointment will be 
continued. The appeals procedures in AI'lj'lend1x E,II" Article 1 

AltE'.rnative Dispute Resolution6 are available as a protection against 

4[**}l"o'.o: The language in ~tisting Appendix KJV.C.S.B. flBfilllels eJEisting A.°M 
3eQ 17 b(4), except that the phrase "elURflHs \'leer reJ,'lew procedlHes" in ~ffe third 
senteBCO replaces tJio cites iA APM 360 17 b(4) to A:..nM 3{)O ~O end 2104, wfllGh 
pertain to revie'\v procedl:H'os and cB'.eria for fleer fo~[iews, respectively. **] 

~[**Note: The {£tRgH-age in ~dsting AppoRdix KJV_C.S.e. flerallels existing APM 
360 17 b(5), except that the fllHase "08ffiflHS peer re\;C\v flfOcoalHes" in the thinl 
sentenee replaces the cite in APM Mig 17 b(5) to APM ]f;iQ &0 e, wrn€h pertains 
to !he Ronna! periods fur BeaaefHie reviews.**] 

~"[**Note: The last seatoRoc in eJ(isting Aflpendix EoN.C.S.e. o[tho LX MOD refers 
to "i±flpeals f.ll·ocedures in :AppendiJ( E.I1." Thislanguege parallels the last sentoaeo 
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arbitrary, capricious, or unreasonable temlination. 

f.	 In the event of Wl intercampus transfer, the following provisions shall 
apply to the status ofpotential career and career appointees: the normal 
period ofpotential career status shall not be lenglh<'T1ed as a result of an 
intercampus transfer; career st~tus acquired on one campus shall be 
continued upon transfer to Wlother campus; and promotion in rank at the 
rime nf an intercampus transfer shall confer career status. 

6.	 The effective dates of an appointment is thc initial date of the change for 
purposes ofpayroll and record ke;ring and indicates the fIrst day on which the 
payment hegins for appointments. The effective date of merit increases and 
promotions will nonnally be July 1, although exceptions may be approved by 
the designated campus officiaLs 

7.	 The following rules of computation will be observed for detcrmining periods 
of service at ranks and steps in this series. 

a.	 A period of scrvicc is calculatcd from tbc beginning of the first complete 
calendar month of service. 

b.	 A fiscal-year appointee with an effective date ofappoinlmcut in the 
period ofJuly 1 through January 1 will receivc one year of service credit 
for that year at rank and step. 

c.	 A fiscal-year appointee with an effective datc ofappoimment in the 
period January 2 through June 30 will not receive service credit for that 
year. 

in APM 360 17 e(5), YiBich refers to the "appeals prEleodures iR APM 140." This 
eai:l:Rge is acceptable. U

] 

+[*"'Note: Tae first 8eBteRce ofeKisting Appendix E.N.C.€i Elftae LX MOD is 
similar to lee first sentence of existing APM 380 17 e, 'i'>".Bica cites "PM 200 17 
OR effectl\'e seryice da:tes."'*] 

i["''''l'lote: The second senterice of eKisting j"iFlpendiJ( E-fV.C.€i of the LX MOU 
provides that 6J<oofltiens to effective dates of certain actiElFls Ffl8=)' Be approved by tao 
"designated CampHS ameia!." This parallels the second sentence ofeJEistiAg A..QM 
360 17 c, whisa sites APM 36024 b, which provisos the "Chancellor" may 
appffi\'e exceptions tEl effoeti'r'e sates efcertain actions."'*] 
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d.	 Completed years of service will be counted regardlt:ss of the percentage 
of time of appointment.Q 

e.	 Any break in service because ofleeve without salary, layoff, or 
resignation does not in .....<tlidale serviee prior to the interruption. 

f.	 Serviee ou any campus of the Umversity of California is included, 
although for statistical purposes an intercampus transfer is considered an 
appointment at the new campus. lO 

g.	 Any leave with salary is included as service, but lea .....e without salary IS 

not included for purposes of determining completed years of service. 

h.	 For purposes o[review, an appointee must have worked at least six (6) 
months of the period under review. A period under review rrlJly be a 

ealendar year or other 12-month period or mulLiple thereof, in aecordance 
with the review eycles defined in Artiele 4. jj [e E.g., 12 an appointee with 
an effecti .....e date of appointment in the period January 2 - Jtme 30 <lnd a 
period ofreview based on the calendar year could be revicwt:d at the next 
review period, depending on the rank. and step ofappointTnent.J 

I.	 A temporary appointee whose appointment eoutinues into a new fiscal 
year will be reviewed according to the review cycles defined in Arliele 
413 and the guidelines estahlished in :Appendix:5, 4 this Article. 

l)lU~Jote: The language if! 8Risting Af.lf.leflSi}( KTV.G.7.b sf the LX MOU parallels 
6*isting ,\PM 3eD 17 8(2), except that the cite in t\.DM 3aD 17 4(2) to APM 
200 i 9 e is aflf.lfOpriately deleted.••] 
-Hl["'·Mste: The laAgH&go j;a eJ(isting Appendix E.N.C7.foftRe LX MOD flaTaJlels 
existif!g APM 360 17 d(6), elKCept iliac{ the silo iH l'.PM 360 17 d(6) to A..DM 
3eO 8 f. is appropriateh' deletee.**] 

++[··"Noto: The first aHd seeond sefltOfl:OOS ofe~[istiflg Appendix E.IV.G.7.h. oftJ:te 
~OU aTe identical tEl the first and second sentences of OJ(istiHg APM 360 17 
d(8), eOltcept tfle cite to .Article 4 on ffieri~ iHoreaee, flrOfl1otioR, and career ste:Ris 
f8f.llaces tAe cite in APM 3eO 17 8(8) to APM 36080 a(l) on re¥iew cycles.··] 

+l[**l'lote: The language iN eraekets in o)[isting Appendil( B.IV.C.7.fl. of tho LX 
MOD is identionl to language in brackets in e~dsting t\..DM 360 17 deS). I-Imve¥er, 
the first letter 0["0.£." sa-oHIs 88 c8.flitalized as it begins a sentence.] 

-U(**Mote: The langHage in existing !\ppendix B.IV.G.7.i of tho LX MOD paTallels 
existing APM 360 17 d(9), e1(Cspt ilia{ (1) tAo 61to to i\rticle 4 replaces tho cite iH 

: 
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I\PM 360 17 d(9) '..0 APM 360 80 a OR review ey~les, and (2) tHe site to 
"i\ppendi]( E, 4," which would 13e eR8flgod fa "this Miele" Fefllaces the site iB APM 
360 17 E1(9) to .'\.DM 3aO 17 d(8) DB flerieEls ofreviev.'. THis change is 
acceptaelo**] 


