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[t*~IOT¥.: APM 21 Q 4 eBIl±rists sf six seetiens (l\:PM 2\ Q 4 a WSY~ lIt,:) 4 0. Gilly 
",",PM lIg e Criteria" is fj:yste8 iH li!'JListing Aflpendix lUll eftRe LX MOU. Thorefere. this 
revised draft quotes sBly APM 21 Q 1 e.**] 

NEW ARTICLE
 
CRITERIA FOR APPOINTMENT, MERIT INCREASE, PROMOTION, CAREER
 

STATUS ACTIONS
 

m. IBstrudioRs to Kevie~' COB'I1Hil;t@e" Whieh Advise OR the Appointment, .Merit 
IfteFease, Prometien, Career Status :t·.et'9I1s fer 'Memlu~fS of Lihr8Fiilft Series (ReleYant 
"eetientli efAPM 11(1 4 in effect eD July 1\ lQOO.>! 

-A.~ CRITERIA 

! A. Appointments 

tic 1- A candid<:lte for appointment to this series shall normally be required to 
have a professional degree from a library school with a progmrn 
accredited by the American Library Association. However, a person with 
other appropriate degrec(s) or equivalent experience in one or more fields 
relevant to library services may also be <:lppointed to this series. 

h 1- Selection of an individual to be appointed to the nmk of AssistanL 
Lihrarian is bascd upun the requirements of the posltion with due 
attention to the candidate's demonstrated competence, knowledge and 
experience. A person appointed liS Assist<lnt Librarian without previous 
professional library experience should nonnally be appoinlcd al Step I. A 
persun who has had previous experience rele\'ant to the position may be 
appointed to one of the higher salary levels in this rank, depending on tbe 
candidate's aptitude, the extent of prior experience, and/or the 
requirements of the position. 

e:1. A canJiJate with extensive previous relevant experience and superior 
qualifications who is being considered for a highly demanding and 

+[**Note: This header was inadvertently listee as "II" illste&El of "III" iN t:Re March 8, 
2008, draft of this ne...... article."''''] 

~[nJl>lote: lfl 8JiiattRg Aj3flenaiJi KIll ofilie LX MOU, the heading "criteria" is 
RI:lHtBereU "A." Beeause there is no heading HE" in this new article. the numbering is 
incorrect. This revised draft has been renumbered aHa the HUH'lbering is sl~o'l),'fl with 
strikeo'ier and underline.**] 
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responsihle position should be appointed to one of the tv.'o higherranks in 
the senes. The eriteria for the appointment to either of these levels will 
be the same as those for promotion as outlined below. 

J ,!!. M~rit Increases and Promotions 

Q 1.	 At the time of original appointment to a title in this series, each appointee 
shall be infonned that continuation or advaneement is justified only by 
demonstrated skills and achievement which will be determined after 
objective and thorough review. If, on the basis of a review, the indi .... idual 
does not meet the cnteria for continuation or advancement, there is no 
obligation on the part of the University to continue or to promote. On the 
other hand, accelerated promotion is possible if achievement has been 
exceptional. An appointee will be eligible for promotion only if there are 
demonstrated superior professional skills and achievement. For some, 
promotion may involve a position change; for others, promotion may not 
necessarily in....olve position change but will depend upon increased 
responsibility as well as growing eompetence and contribution in the 
same position. The assumption of administrative responsihilities is not a 
necessary condition for promotion. 

It l	 A candidate for merit increase or promotion in this series shall be Judged 
on the hasis of professional competence and quality of ser....ice rendered 
within the lihrary and, to the extent they are relevant, one m mon; of1he 
folloW1ng: professional acti ....ity outside the library; Umversity and publiL: 
service; and research and other crL:ati ....e activity.3 

e J.	 The criteria as set forth in detail below are intended to serve as general 
guidelines and do not preclude consideration of other unique serviee 10 

the University. In considering individual candidates, reasonable 
flexibility is to be exercised in weighing the comparative relevance of 
these criteria. 

-1-1!. Professional Competence and Quality of Service Within the 
Library 

Q 1) Although contribution in each of the following areas will vary 
considerably from person to person depending on each person's 
prim:u)' functions as a librarian, performance and potential shall 
he reviewed ,lOd e....aluated in any or all of the five major areas 

~[**}rate: This language is ifl eJ£istieg AflfleHdix E.III.A.2.b. of the LX MOD. This 
proT/lsieH parallels t!l{iS1;iHg APM 2104 e(2), paragraph 2 excluding the cite to "PM 

3.0	 10.**1 
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of librarianship: selection and development of resources; 
blbliographic control of co!lections and their organization for 
use; reference and advisory service; development and 
applieation of spccialized information systems; and library 
administration and management. AddItionally, librarian~ 

should be judged on consistency ofperformance, grasp of 
library methods, command of their subjects, continued growth 
in their ficlds,judgment, leadership, originality, ability to work 
effectively with others, and ability to relate their functions to 
the more general goals of the library and the University. 

b 1I Evidencc of effective service may include thc opinions of 
professIonal colleagues, particularly those who work closely or 
continuously with the appointee; the opinions of faculty 
members, students, or other members of the University 
community as to the quality of a eollcction developed, for 
example, or the technical or public service providd by the 
candidate; the opinions of librarians outside the University who 
funetion in the same specialty as the candidate; the 
effectiveness of the techniques applied or procedures developed 
by the candidate; and relevant additional educational 
achievement, including programs of advanced study or 
courses raken tow'ard~ improvement of language or >;ubject 
knowledge. 

~ b.Prufessional Actlvity Outside the Library 

A candidate's professional commitment and contribution to thc 
library profeSSIOn should be evaluated by taking account of such 
activities as the following: membership and activity in professional 
and scholarly organizations; participation in library and other 
professional meetings and conferences; consulting or similar service; 
outstanding achievement or promise as eV1deneed by awnrds, 
fellowships, grants: leaching and lecturing; and editorial activity. 

;l) ~ University and Public Sen-icc 

Recognition should be given to those who participate effectively and 
imaginatively in library-wide and University service (including 
5erving on eampus or University-widc aJminisrrative or academic 

4[**Note: This text is iR existing APM 210 4 e(3)(a), f3Rf&gFaf3a 2 but was 
inadvertently excluded in e3[isting Afl13l3HSin KIILA.2.s.1)b) uriae LX MOD. This 
cl:la-nge is aseeptahle. U ] 
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committees), and In professional librarian services to the communiLy, 
theS state, and the~ natIon. 

41 d.Research and Other Creative Aetivity 

Researeh by practicing librarians has a grovring Imp0l1ance as 
libnuy, bibliographic, and infonnation management acti'...·lties 
hecome more demanding and complex. It i& therefore appropnate to 
take it research7 into account in measuring a librarian's professional 
development. The evaluation of such research or other creaLive 
ar.tivity should be qualitative and not merely quantitati"e and should 
he made in comparison vrith the actiVity and quality appropriate to 
the candidate's specialty. Note should be taken ofcontinued and 
effective endeavor. Reports, handbooks, manuals, and similar 
documents may he considered under this heading only if they present 
new ideas or incorporate research; otherwise, they should be 
regarded solely as e....1dence of professional service. 

~["'·l'tO~o: Tae \\ oni "the" has aeOf'l added to eJeistiFlg A\3f:leaElfJ( B.Hl.A.2.e.3) Sl;lt is 
not esad in O*isting APM 3104 e(3)(e), This ehange is aC6epta'Ble~ 

~[*·Note: Tho word "the" 'has aeen added to oKisting 1\j9panein g.III.A.2.e.j) Sl:Lt is 
not used in existing "'PM 2104 e(3)(6). This ehango is aceepta'Ble.**] 

:flJ'f}lete: Thislaeguage pElfilUels APM 210 4 e(3)(d). The word "if' in ffi(istiR-g 
APM 2104 e(3)(d) and existieg l'4lpendi,c B.IILA.2.6.4) refers to the anteeeeOf.l:t 
"reseai'eh." Replaeing the word "it" with the wefe "resElEli'eh" in e,::istiag Arpsfldix 
B.JII.A.2.c.4) eoes not shQflge tho H1eaeing efths seet8Heo. TIlls change is 
&66013t&61e.**] 




