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ARTICLE 2 
NONDISCRIMINATION 

General Provisions 

The provisions of this Agreement shall be appUed to all members of the unit within the 
limits imposed by law or University regulations without regard to age; citizenship: race; 
color; religious belief or non-belief; marital status; national origin; ancestry; sex; sexual 
orientation; gender identity; pregnancy lincluding oreaR.nev. childbirth. and medical 
conditions related to pregnancy and childbirth); physical or mental disability; medical 
condition (cancer-related or genetic characteristics); political affiliation; union activity; or 
statl=l6 36 a oovemQ velum" (Vietnam ora veteran, spes!sl disaBleS veteran, reGently 
sepaFatoa ...·SWFaA, 9F any etl=ler veteFSR whe sorveEl en aGti\'o Eh:Jty 9liFing a ·tl8r or in a 
campaign or e*pediti9R fw \..miGt:l a campaign 9aEtge Ras 98en aloltROFiiE8Et) 8F, 98CaYS8 
of age or citiHAsRip service in the unifonned services (including membership. 
application for membership. performance of services. application for service. or 
obligation for service" Complain. alleging unlavAul di8GriminatieA aFe 
N'fiewaille .a un.vance. only if they alleue "Ielation ef a .e~en ef tl:llis 
Au meAt whiGh is .w&JjeGt tG the grievanGe pFCKiedWF8 and enly m the extent tl:llat 'ttl' en ie f9\1'iewaa.le. 

Affirmati'l8 AGtion and Nondiscrimination in Employment 

CensisteRt with the pre\1isioRS of a@alieable State and Federal 18\'/, it is the policv of the 
Univ8F6itv not ts EtissFimiAate asaiAst 9F Raraes aA'1 P9FSOR emal9\,e8 9'1 9F seekins 
employment with the Uni\1eF6FW beGause of race, COIOf. national origin, religion, 69*. 
DhlfOisal ar meAtal di8abijitv. meEJisal condition. ance&tPt. marital status. ar age. TAe 
UAi~'8F&~ alS9 prehi9ita YAIQ\wYI di66FiFRiAatioR OR the basis of saMy,1 oFiaAtation, status 
as a \AMnaFR BFa \1MaFaA 9F spasial EtisableEt \1ateraA, OF OR the Basis of GiReAsl:lip. 

I.	 It is the policy of the University not to engaGe in discrimination against or 
harassment of any "raOn employed or seeking employment with the University of 
California on the basis of race, color. national ongln. religion. sex. Gender Identity, 
pregnancy. physical or mental disability. medical condition (cancer-related or 
genetic characteristics), ancestry, marital status, au, sexual orientation. 
citizenship. or service in the unifonned services. This poncy is intended to be 
consistent with the provisions 01 applicable State and Fadersl 'a_ and University 
policies, 

lIlr 1.., SEXUAL HARASSMENT 

The University of California is committed to creating and maintaining a community in which 
all persons who participate in University programs and activities can work together in an 
atmosohere free of all forms of harassment. exploitation. or intimktation. including sexual. 
Specifically. every member of the University community should be aware that the 
University is strongly opposed to sexual harassment and that such behavior is prohibited 
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by law and by University policy. It is the intention of the University to take whatever action 
may be needed to prevent. correct. and. if necessary. discipline behavior which violates 
this policy. 

';. fl. Retaliation 

Unlve,.,itY policy also prohibits retaliation against any employee or person seeking 
employment for bringing a complaint of discrimination or harassment pursuant to 
thie colicy. Thie policy also prohibits retaliation agalnat a 08rson who assists 
someon, with a complaint of discrimination or harassment or participate! In any 
manner in an inveatiaation or resolution of a complaint of discrimination or 
harassment Retaliation includes threats. intimidation, reprisals. and/or adverse 
actions related to employment 

4,H Complaints 

Upon an employee's request. the campus academic affairs office shall provide infonnation 
regarding apmicable policies and procedures for resolving complaints of discrimination. 
haraaamenl or retaliation and for pursuing available remedies. 


